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MEMORANDUM FOR: Chief, Plans and Policy Staff

SUBJECT: Weekly Report #2
Assessment and 'EvaluatjD%réu%%g{I'No $

8 -~ 14 January 1958

NO CHANGE in Ciass. [

[[] DECLASSIZITD
Class. CIANCID T0: %8 8 0 25X1
I. SIGNIFICANT ITEMS. None. DDA Momo, 4 Apr 77

Auth: DDA REG. 77/178% o a

II. OTHER ACTIVITIES. Date; ° 978

A. Office of the Chief.

1. Chief, A&E and Chief, Assessment Branch conferrsd with
Chief, RI and his key administrative personnel concerning a
program which will over a period of time lead to assessment of
virtually all men in HI. The purpose .of this assessment is to
assist in career planning for these personnel.-

2. Chief, A%E and Chief, Testing Services Branch conferred
with Chief, Personnel Procurement Branch and some of his key
personnel concerning the use of tests in the clerical recruiting
program. The conference was motivated by the research study
completed by the Research Branch and reported below. It appears
as though the research findings can be better utilized at Head-
quarters rather than in the field. This problem will bs taken
up with those concerned with clerical training.

3. Chief, AXE attended a special security briefing in 17
Central Building. He thought it was a very good presentation.

25X1

B. Research Branch.

1. A study has been completed of the test and stenographic
Induction training performance of one hundred and seventy-five
(175) Gregg stenographic employees who were trained this summer.
The use of the test selection method determined from the study
would have resulted in proportionately greater numbers of more
highly qualified stenographic employees successfully completing
training despite an overall reduction in the average number of
training hours per student.
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- This will be reviewed in more de
“on 16 January. -
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C. Testing Services Branch.

1. Since 1 December 1957, the Foreign Language Aptitude
Test Battery (FLATB) has been given to 89 individuals; of these,
23 scored above the average of Agency language trainees.

D. Training Evaluation Branch.

1. C/TEB was at Thursday F

lw:::rmm'fmm 1irst presentation of the Audio Countermeasures

program with an eye to evaluation coverage. The fact that the
anticipated bullding modifications have not been completed, and
the absence at this point of complete electronic gear will place
serious limitations on the accomplishment of the intended course
objectives during this first presentation. This has not dampened
the enthusiasm on the part of everybody concerned, howevar, to do
the best possible job under the limiting circumstances.

2. C/TEB, arnd CF/0S
considerations :
quarters in the summer, and

the staffing
return to Head-

raecent change
when C/ASE visit

3. lis monitoring the first presentation of the
Intelligence Research Techniques program for 0SI analysts. He

~will be assisting the chief instructor with particular reference

to the handling of projects and exercises.

Chief; nssessment and Evaluation Staff

S5~E-C-R-E-T

Approved For Release 2004/02/03 : CIA-RDP60-00594A000300110002-0

25X1
25X1

25X1

25X1



Apprd¥d For Releasas2004/02/03 : CIA-RDP60-00594A0003884 1000740
SR C-R-E-T

WEEKLY STAYISTICAL REPCRT
Assezomant end FEvaluation Staff

Weak of_6-10 January 1958 ...
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